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(SD=1.915) (SD=2.285)
MEAN (prob)=7.43 MEAN (prob)=7.92
(SD=2.160) (SD=2.062)
MEAN (wage)=10 MEAN (wage)=9.72
(SD=2.818) (SD=2.679)
nnown X7 N= 33 N= 32
MEAN (quality)=7.15 MEAN (quality)=6.72
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(SD=2.904) (SD=1.917)
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